THEOLOGICAL CHEAT ‘SHEET:

Understanding the 7 Viewpoints

about Women in Church Leadership
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Hey there!

When it comes to understanding what the
Bible teaches about women leading in the
church, it can be, well.. complicated. We all
come from such rich and diverse backgrounds,
and because this is not spelled out clearly in
black and white in Scripture, there is a lot of
disagreement, controversy, and strong
emotions connected around this topic. Even in
My own experience as d church leader for over
twenty years, it seems like there were different
rules in every church setting, even though they
often had the same theology! What I've begun
to understand, however, is that although many
discuss this topic as if there are two opposing
theological views, | believe there are actually 7
different ways this plays out in day to day
ministry life.

| go into a lot more detail about this in my
book, Developing Female Leaders (Harper-
Collins, 2019), but this Theological Cheat Sheet
will help guide and resource you to better
understanding the environment in which you
serve, as well as your own personal theology.

FOR MORE INFORMATION VISIT US AT

This outline is not intended to be
prescriptive in any way, but simply
descriptive so we can better
understand and open up a healthier
dialogue with one another. | have had
wonderful, loving, and supportive
experiences in many of these
theological settings, and even in some
that don't fit squarely in just one
category. Since there is no way to fully
represent all cultural practices in one
chart, my hope is that | have
represented everyone equally and with
the love and respect | feel for my fellow
brothers and sisters across the
theological spectrum.

Enjoy!
Kadi Cole

WWW.DEVELOPINGFEMALELEADERSBOOK.COM



http://www.developingfemaleleadersbook.com/
https://www.amazon.com/Developing-Female-Leaders-Minefields-Potential/dp/1400210925/ref=sr_1_1?ie=UTF8&qid=1547746583&sr=8-1&keywords=developing+female+leaders
https://www.amazon.com/Developing-Female-Leaders-Minefields-Potential/dp/1400210925/ref=sr_1_1?ie=UTF8&qid=1547746583&sr=8-1&keywords=developing+female+leaders
https://www.amazon.com/Developing-Female-Leaders-Minefields-Potential/dp/1400210925/ref=sr_1_1?ie=UTF8&qid=1547746583&sr=8-1&keywords=developing+female+leaders
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